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Workshop on the Development of the Guidance

22 May 2023 | Cambodia Indonesia Malaysia Myanmar Philippines Singapore Thailand

Workshop on the Development of the Guidance Document of the ASEAN Declaration
on Promoting Competitiveness, Resilience and Agility of Workers for the Future of Work
that had been conducted on 22 May 2023,

By the Ministry of Manpower of the Republic of Indonesia would hereby like to cordially
invite you or your representatives to attend the 2'd Consultation Workshop on 13 July
2023 via Video Conference. The 2nd consultation workshop is aimed to discuss and
exchange views and insights as well as gather input on the draft of the Guidance
Document of the ASEAN Declaration on Promoting Competitiveness, Resilience and
Agility of Workers for the Future of Work.
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1. Skills harmonization and recognition

Guidolines
3. Mochanisms for mutual recognition of ski

P Implement an effective and iransparent recognition process of competency cerificaion
systems {o.g. agreeing on a benchmark for evaluating AMS competency certification
systems, describing the StuCture of existing SySiems against the bonchmark, outining
the legal basis and responsibiies.of relevant competent bogies, elc.)

v

Explore different machanisms including mutual recognition arrangements (MRAS) and
mutual recogrition of skills (MRSs), and diflerent pathways (e.g. partial arrangements
with compensatory mechanisms) depending on Gountry conlaxt and Grcumstances;
systematically monitor and document the experiences and Prograsses of various
mutual skils recognition initiatives

Impiement a gradual approach for strengthening NQFs and for referencing to the
AQRF (if not yot dono) and ostablish a mut-staksholder commitios 1o Overses the
process, with clear responsibities, targets and milestones.
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Koy resources

» Guiding Principlos for Quality
Assurance and Recognition of
Compotancy Standards

+ AQRF and rolated documnts

» ATC Workplan 2021-2030

Selocted examples

> MRAS signed in the lourism se
and several reguiated and highly|
qualified occupations

» Comparabilty of skils certificates

boon officially ass6s56d and
agreed, providing the technical
basis for MRS

ASEAN OCCUPATIONAL SAFETY AND HEALTH NETWORK (ASEAN-OSHNET)
Ministry of Labour, Thailand

Occupational Safety and Health Division
Department of Labour Protection and Welfare
Ministry of Labour, Thailand
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